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Positive Behaviour Policy

At The Thompson Primary School we believe all children have the right to order and discipline to enable them to work and play in a safe and secure environment. It is therefore important that guidelines are in place to ensure acceptable behaviour at all levels and that there are clear expectations, rules and procedures.
Aims:

· To provide a positive environment that is conductive to effective and enjoyable learning.
· To enable children to respect themselves and others through adherence to the school rules and to take responsibility for their own behaviour.
· To work in partnership with Parents and foster close links with home, school and the wider community.
Rights and Responsibilities:
	Pupils have a right to:


	Pupils have a responsibility to:



	· Be valued as members of the school community;

· Get help when they seek it, whether with their work or with bullying or other personal worries, and to have a sympathetic audience for their ideas and concerns;

· Make mistakes, and learn from them;

· Be treated fairly, consistently and with respect;

· Be consulted about matters that affect them, and have their views listened to and, as far as is reasonable, acted upon;

· Be taught in a pleasant, well-managed and safe environment; 

· Work and play within clearly defined and fairly administered

        Codes of conduct;

· Experience a broad, balanced and suitably differentiated curriculum, and to have any special learning needs identified and met;

· Develop and extend their interests, talents and abilities. 

	· Come to school on time, with homework done, and suitably equipped for the lessons in the day ahead;

· Respect the views, rights and property of others, and behave safely in and out of class;

· Co-operate in class with the teacher and with their peers;

· Work as hard as they can in class;

· Conform to the conventions of good behaviour and abide by school rules;

· Seek help if they do not understand or are in difficulties;

· Accept ownership for their own behaviour and learning, and to develop the skill of working independently.



	Teachers have a right to:


	Teachers have a responsibility to:



	· Work in an environment where common courtesies and social conventions are respected;

· Express their views and to contribute to policies which they are required to reflect in their work;

· A suitable career structure and opportunities for professional development;

· Support and advice from senior colleagues and external bodies;

· Adequate and appropriate accommodation and resources. 


	· Behave in a professional manner at all times;

· Ensure that lessons are well prepared and appropriate feedback given to pupils;

· Show interest and enthusiasm in their pupils’ learning;

· Listen to the pupils, value their contributions and respect their views;

· Be sympathetic, approachable and alert to pupils in difficulty or falling behind;

· Identify and seek to meet pupils’ special educational needs through the SEN Code of Practice;

· Share with the parents any concerns they have about their child’s progress or development;

· Expect high standards and acknowledge effort and achievement;

· Pursue opportunities for personal and professional development.




	Parents have a right to:


	Parents have a responsibility to:

	· A safe, well-managed and stimulating environment for their child’s education;

· Reasonable access to the school, and to have their enquiries and concerns dealt with sympathetically and efficiently;

· Be informed promptly if their child is ill or has an accident, or if the school has concerns about their child;

· Be well informed about their child’s progress and prospects; 
· Be well informed about school rules and procedures;

· A broad, balanced and appropriate curriculum for their child; 
· Be involved in key decisions about their child’s education;

· A suitably resourced school with adequate and well-maintained accommodation.


	· Ensure that their child attends school regularly and arrives in good time, with homework done, and suitably equipped for the lessons in the day ahead;

· Be aware of school rules and procedures, and encourage their child to abide by them;
· Respect disciplinary decisions made by school staff;
· Show interest in their child’s classwork and homework, where possible, provide suitable facilities for studying at home;

· Act as positive role models for their child in their relationship with the school;

· Attend planned meetings with teachers and support school functions;

· Provide the school with all the necessary background information about their child, including telling the school promptly about any concerns they have, or any significant change in their child’s medical needs or home circumstances.



All adults involve in the school aim to be proactive in their attitude towards discipline. They will support the children in developing appropriate behaviour. They will be consistent in reinforcing positive behaviour and in the consequences for indiscipline.

Good behaviour will be encouraged by ……

· Praise and reward of good behaviour as it occurs;
· Recognition and highlighting of good behaviour in all areas of the school;
· Ensuring that feedback is immediate, constructive and done on a one-to-one basis;
· Expecting children to be responsible for their own behaviour;
· Having a clear and consistent set of rules.
In The Thompson we believe that positive relationships and interactions are the most important factors in promoting positive behaviour. A range of rewards will also be used within the classroom, assembly and at lunchtime.
Rewards:
· Badges and stickers 

· Written words of praise and encouragement in exercise books/homework diaries

· Non-verbal thumbs up, nod of the head, smile 

· Displaying of work 

· Reward points awarded 

· Pupil of week/month award 

· Homework Voucher (P7)

· Special responsibilities 

· Extra play time 

· Peer mentoring 

· Buddy system

· Praise from all members of staff 

· Treats from a prize box

· Informing parents of positive behaviour/improvement 

Golden Rules:
· We are gentle.


We do not hurt anybody.

· We are kind and helpful.
We do not hurt the feelings of others.

· We work hard.


We do waste our own or others’ time.

· We look after property.
We do not waste or damage things.

· We listen to people.

We do not interrupt.

· We are honest.


We do not cover up the truth.

The School Rules:
· Children will not use offensive language such as swearing or blasphemy.
· Children will not display inappropriate behaviour such as aggressive, confrontational, disrespectful or disruptive behaviour.
· Children will listen to and respect each other and all members of Staff.
· Children will be well-mannered and polite with peers and children.

· Children will behave safely and responsibly with others – keeping their hands and their feet to themselves.

· Children will arrive at and leave school on time.

· Children will line up quickly and quietly in the playground when the bell rings.
· Children will walk in the school building.

· Children will not engage in any abusive, threatening, unkind or bullying behaviour in school or online.

· Children will not bring chewing gum/bubble gum to school or on school trips/educational visits nor chew it on the school premises.

· Children will not bring mobile phones to school or on school trips/educational visits nor use these on the school premises.

Consequences for Inappropriate Behaviour:

Although the staff aim to be proactive in promoting positive behaviour there may be times where children’s behaviour becomes inappropriate. The school feels that it is important that the children and their parents understand the consequences of breaking the code of behaviour.

Teachers will endeavour to:
· Acknowledge and reward good behaviour;
· Arrange class seating to promote good behaviour;
· Make parents aware of persistent inappropriate behaviour;
· Make the Principal aware of continuous or more serious incidents reported.
· Frequent cases of poor behaviour will result in the Principal contacting parents to attend an interview to discuss their child’s problems so that a joint strategy aimed at solving the problem can be agreed.

The following sanctions will be used to punish inappropriate behaviour:
· Verbal warnings.
· Visual reminders, i.e. yellow and red cards

· Given personal space in the class i.e. made to sit at a desk on his/her own etc. No child will be put outside the classroom or in any situation which would result in him/her being unsupervised.

· Removal from class to complete work with a Senior Teacher in her classroom.
· Time spent with Principal – time for discussion and consideration (Thinking Time)

· Reported to the Principal who will take appropriate action.

· Parents consulted over the pupil’s behaviour and suitable strategies agreed to try to solve the problem.

· Use of a behaviour chart.

· If deemed appropriate referral to the Educational Psychologist.

· Recommended suspension from school.

· Recommended expulsion from school.

Links with other policies:
The Thompson’s Positive Behaviour Policy is closely linked to a range of our school policies to ensure it is effective in supporting the overall aims and ethos of the school.

These policies include:

· Pastoral care Policy

· Ant-Bullying Policy

· Safeguarding Policy

· Assessment Policy

· Special Educational Needs Policy
· Acceptable Use of Social Media Policy

· Use of Reasonable Force
Monitoring and Evaluating our Policy:

This policy will be continually under review in light of events within the classroom, playground and wider school environment. It will be evaluated on an annual basis.

APPENDIX A

BEHAVIOURS AND CONSEQUENCES TABLES: 
TABLE 1: BEHAVIOURS
	LEVEL ONE (Low)

Class Teacher
	LEVEL TWO (Moderate)

Involve Senior Teacher or Inform Principal
	LEVEL THREE (Serious)

Principal and Safeguarding Team

	Slowness to settle

Talking out of turn 

Noisy/shouting

Failure to keep on task

Distracting others 

Wandering in classroom

Lack of effort in schoolwork

Unkind remarks 

Running in corridors

Pushing in the line

Chewing gum

Telling lies

Non-compliance with uniform rules

Persistence of level one behaviours with little or no response to interventions would move into level 2


	Persistent shouting out

Persistently poor effort

Persistent ‘talking back’ to the teacher

Continuously unprepared for schoolwork

Theft

Threatening and/or bullying behaviour

Verbal aggression

Physical aggression

Disregarding supervisors

Refusal to co-operate with school staff

Bad language 

Challenging school rules


	Persistent level 2 behaviours

Severe physical or verbal aggression Serious assault

Vandalism: e.g.: damage to school property/toilets

Serious physical/verbal threats to staff

Drugs/solvents

Violent verbal or physical outbursts

Leaving school without permission 

Fighting 

Online abuse

Threatening to use objects as weapons

Self-Harm 



TABLE 2: CONSEQUENCES

	LEVEL ONE


	LEVEL TWO
	LEVEL THREE

	Individual Class Reward System

Red/Yellow Cards (P4 – P7)

Non-verbal messages – look

Physical proximity

Tactical ignorance/withdrawing attention

Direction/redirection – reminding child what they have to do

Distraction from what they are doing (young children)

Rule reminder 

Offer clear limited choices

Positive correction e.g. let me see good sitting; quiet hand up; quiet voices thank you; gentle hands.

Reward others /Proximal praise

Calmly repeat request, rule or consequence

Change of seating arrangements

Reminder of consequences

Quiet reflection time 

Related sanction e.g. completing work, clearing up mess

‘Time Out’

Intervention by teacher

Behavioural incidents recorded.
	Continue Level 1 interventions

Individual behaviour contract

Use of buddy system

Sit alone desk

Weekly behaviour report (may be signed by parents)

Reflection sheet to guide discussion of incident

Withdrawal of a privilege

Withdrawal of some of break time or lunch time play 

Thinking Time spent with Principal

Letter to parents/kept on file.

Intervention by teacher. Behavioural incidents recorded 
Senior Teacher or Principal to discuss issues with the pupil outlining the need for pupil to follow school/class rules. SLT to make regular contact with the pupil outlining expected standard of behaviour.

Contact made with Parent if no improvement in behaviour.
Involve SENCO (if appropriate). IEP/behaviour targets.

Consider involvement in Friendship Club at lunchtime. (SEN)

	Referral to Principal 

The pupil’s parents may be invited to school to discuss the matter.  A record will be kept of this meeting. 

Temporary exclusion from potentially difficult situations.

Daily behaviour report sent home for parents to sign. Regular contact maintained until problem is resolved.

Involve SENCO or Safeguarding Team if necessary. Consider Risk Assessment, IEP or movement to next stage of Code of Practice.
Involve outside agency.

Suspension

Expulsion




APPENDIX B

FLOWCHART OF ACTIONS TO BE TAKEN IN CASES OF INDISCIPLINE 










Action moves to next stage if behaviours persist.
Think Time Discussion Sheet

Name ________________________   Class __________  Date __/__/___


What happened?


How I felt at the time?


What effects have my actions had? What has happened because of my actions?

How do I feel now?


What should I do to make things right?

Signed:

Pupil               _______________________________

Principal        _______________________________

Date               _______________________________

Parents Informed?   YES / NO

Positive praise and correction





Behaviour Chart and Review





Contact with Parents if Behaviour Persists





Discussion and Thinking Time with Principal





Red Card or Referral to Principal





Yellow Card or Verbal Warning





Reminder of Rules





Expulsion





Suspension





Review and Referral to Other Agencies





Temporary /Partial Exclusion
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